
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

- Year 12 work experience - summer 

term 

- Year 11 National Citizenship 

Service -  summer holidays 

- University Taster Days for year 8,9 

and 10 at Anglia Ruskin University, 

Chelmsford - summer term 

- Year 10 Enterprise Day - summer 

term 

- Masterclasses coming up in hair, 

health and beauty, floristry 

and  veterinary  skills,  

CEIAG @  February 2020 

Fliss Compton –Head of 

Careers: Fliss works on the 

delivery of CEIAG for the 

school, developing the 

careers strategy and 

organising careers-related 

events, activities and one-to-

one guidance for students 

 

Louise Brazier –Careers Adviser (QCG 

L6): Louise arranges a one to one 

guidance for all students in Year 11 and 

Sixth Form and is here at school every 

Wednesday for drops ins at break and 

lunch for any student to drop and ask 

any career / post 16 questions they 

have. 

. 
The  Benchmarks 

Meeting the Benchmarks: 

Whole-school CEIAG strategy has been mapped 

out that meets the current DfE statutory 

guidance and covers all of the Gatsby 

Benchmarks. This was published on our website 

in December 2019 but is currently a working 

document and will be updated throughout the 

year and will incorporate feedback from 

students, parents, staff and governors. 

#1 A Stable Careers Programme Ormiston Rivers Academy is currently working towards the Quality in Careers 

Standard, which has recently adopted the Gatsby Benchmarks as a core part of 

its assessment of a school’s careers provision. Achieving the award involves 

collating evidence on how the school either meets or is planning to meet each of 

the Gatsby Benchmarks and at present, has only been achieved or is being 

worked towards by around a third of schools in the country – due for completion 

December 2020 

 

New statutory careers 

guidance for schools – 

December- February 

2020   

 

We currently comply with ALL DfE guidance – 

copies of our Provider Access Policy 

Statement, School Careers Programme and 

details for our Careers Leaders can all be 

found on our website 

www.ormistonriversacademy.co.uk/careers 

 

 

Whole-School / External Partnerships: 
 

Careers 
Drop-
Down 
Days 

Whole day off-timetable for 

Years 7-11, with bespoke 

sessions designed by FCO and 

delivered by mentors and 

external speakers, including 

mock interviews for all Year 11s 

Each year, we will be assessing our careers provision using the 

COMPASS tool, an electronic survey that lets schools assess how 

many Gatsby Benchmarks they are currently hitting and where there 

is room for improvement. We have started to make good progress in 

achieving the benchmarks over the past few months and are on track 

to achieve all 8 benchmarks by the end of 2020 (as per the DfE 

guidance), something only currently managed by 0.5% of all schools 

in England  

(See next page for evidence of how we will accomplish this). 

http://www.ormistonriversacademy.co.uk/careers


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

  

In addition to delivering tailored careers assemblies with each individual year group each term, we provide the 

following support to ensure all students’ careers needs are met: 

 One-to-one guidance and follow-up support delivered to all Year 11 students, with priority students (SEND, 

those at risk of becoming NEET) offered additional support, such as further guidance appointments or 

involvement in projects such as Life Without Labels a new project from ECC. 

 Work closely with SENDCO (Rory Costello) to ensure that all students from Year 9 onwards with an EHCP 

have an action plan for progression and adulthood. 

 Work directly with Mentors and Heads of Year to provide bespoke careers support and one-to-one guidance 

for students in KS3 and KS4 who are struggling with issues like behaviour and attendance by linking this to 

careers. 

 Support students and parents who are considering alternative provision for 14-16, including arranging visits 

to local establishments where appropriate. 

#2 Learning from career and labour market information (LMI) 

#4 Careers in the Curriculum 

#6 Experiences of Workplaces 

#3 Addressing the needs of each student 

#7 Encounters with FE and HE 

#5 Encounters with Employers and Employees 

#8 Personal Guidance 

We currently offer all students and parents access to a wide variety of reliable, up-to-date careers information: 

Kudos – Careers software allowing students to link their skills and interests to career pathways and progression routes. 

Currently planning to roll out with students in all year groups from Easter 2020 onwards as part of whole-school careers 

plan. 

ORA Careers Website/ Newsletters / Social Media – The careers section of our website will be updated on an as and 

when basis. It features a wealth of easily accessible careers information, including our termly newsletters, local labour 

market information from the National Careers Service and links to other useful sources of CEIAG, as well as our post-16 

options booklet for Y11 students/parents. 

Careers Office – We now have an information section in the careers office; University prospectuses, live local and national 

apprenticeships information, Armed Forces packs, job of the month, as well as subject specific information. 

Aspirational Assemblies – All year groups have received an assembly from the Aim a Little Higher campaign informing 

them how to raise their aspirations. 

This is one of the hardest benchmarks to hit but our team at ORA are currently doing a great job of embedding careers into the 

curriculum, including the following: 

 Subject-specific careers trips led by teaching and careers staff, including the Yr 11 Girls STEM / Accelerate trips to various 

Universities and STEM related companies, English and MFL trips to Balliol College, Oxford University 

 Use of Masterclasses, Parents and Make Happen representatives from a wide variety of sectors, including, Sports Science, 

Primary School Teaching, Science Healthcare and Investment Banking so far, with many more to come.    

 Subject-specific careers posters and displays in all departments, with excellent examples of teacher-led poster displays 

 All mentors participate in careers-related activities, such as promoting careers newsletter or leading activities during 

National Careers Week, National Apprenticeship Week or the Careers Drop-Down Days. 

 Subject Specific Careers guidance, Dan Hull,( pictured above) advising food technology students  

 Our Careers Advisor provides careers guidance support for school-wide events, including parents’ evening and GCSE 

Options. 

We are currently working towards the DfE guidance suggesting that by 2020 all students will have a meaningful encounter with an 

employer for each year that they are in school – here are some of the activities we have organised for students from September 2019 

 Employer-led assemblies and presentations for all year groups as part of the assembly programme from AIM apprenticeships 

and DPW Interview Skills,  

 Year 12 CV writing workshop / UCAS application information sessions  

 CEIAG in PSHE lessons from Year 7 upwards 

 Mock interviews with a range of employers and DWP job coaches for all students in Year 11 

 Staff support all students to secure work experience placements within the school holidays, Summer Reading Challenge 

Volunteer placements, Duke Of Edinburgh Award and NCS placements  

 All employer encounters and workplace visits entered onto tracker in the Compass plus Tool and evaluated using Student 

Voice and Feedback surveys. 

 Our first Annual Careers Fair will be held for year groups 9-13 on 19th March with over 30 exhibitors, including local and 

national employers, post 16 training providers and post 16 education institutes  

 

 

 

      We currently give our students the following opportunities to interact with FE and HE providers: 

 Access to the whole-school careers fair, where attendees include local colleges, universities, 

alternative provision and apprenticeship providers.  

 Year 11 are informed of Post 16 colleges / sixth form open evenings and events, 

 Bespoke FE and HE events planned in for specific student cohorts, HE support for GCSE Options 

Evening. Sixth Form Open Evenings, University Fairs 

 Sandown Apprenticeship Show 4th March – all sixth formers 

 

All students will be asked to 

complete an evaluation of the one to 

one guidance appointment with 

Louise Brazier – results will be 

collected and shown on the next 

newsletter  

 One-to-one guidance appointments for every Year 10/11 student 

 Appointments on request for students in Years 7/8/9 or at Drop in on Wednesdays 

 All guidance summaries and action plans typed up and made available for students 

and parents/key workers if they want a copy 

 Short summary of guidance and intended progression routes or career will be 

collected on Compass Plus  

 All Pupils will start the year with a ‘Next Steps’ survey, answers from this will allow 

us to develop a more personal careers education for all students  

 


